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HOURS OF SERVICE AND WORKING CONDITIONS
GOVERNING EMPLOYES NAMED HEREIN

SCOPE

Rule 1 -

These rules govern the hours of service and working conditions of all
employes in the Maintenanee of Way Department, such as foremen and assistant
foremen of buildings, bridges, pzinter, construction, concrete, fence gang and.
pile driver; all mechanics and helpers coming under the supervision of the

above foremen,
Foremen and assistant foremen such as section, yard, track construction,

work train and 211 employes coming under the supervision of the foremen herein

named, ;
These rules do not include supervisory employes above the rank of foremen,

SENTORITY

Seniority begins at the time the employe's pay starts in the class in
wiich he is employed, except that seniority as a foreman shall begin on, and
accumulate from the first date he is permanently assigned to a position as fore—
man, by bulletin, :

"le 3 -

: - Employes?® semiority entitles them to consideration for positions accorde
ing to length of time in service as provided hereinafter in these rules,

Rule 4 ~

Semiority rights of all employes are confined to the sub~departmentiin

which they are employed.
Seniority of employes in the following sub-departments shzll be shown by
classes: Track Sub-department and Bridge and Building Sub=Department ,

Rule 5 o

When forces zre reduced the senior man in the sub-department and class
on the seniority district capable of doing the work, shall be retained,

Rule 6 -~

When force is reduced, position abolished, or an employe is displaced,
he may, if gualified, displace any junior employe in point of seniority of the
same class or lower class in the sub—-department and the procedure shall be as
follows:

(1) An employe shall  exercise seniority first, by displacing any
employe his junior in the same class,



Rule 6 cont'd.

(2) If there is no junior employe in the same class whom he may
displace, he may exercise his seniority in the next lower
class, or other lower class, to and including the lowest class
in the sub-department. -

(3) Right of displacement must be exercised within five (5) days
from the date employe loses his regular position except that
employes returning frem sick leave > authorized leave of absence
or from serving on some other position by order of the carrier,
who have lost their regular position during such absence through
force reduction or abolishment of position, shall be azllowed five

(5) days to make displacement after return.

Bule 7 -

Seniority rosters will show the name and date employes entered the class
of service in whi ch- employed.

Seniority rosters of employes in each sub-department and class will be
compiled separately on a system basis. ' i

Bule 8 -

Rosters will be revised in January of each year and will be open to
correction for a period of thirty days after being posted at points accessible
to employes affected.

le 9 ~

Employes exercising their seniority rights will do so without e Xpense te
the railroad. Such employes will be given free transportation for themselves,
dependent members of their families » and household goods, if permitted by law, Free
rates on household goeds need not be granted more than once in a twelve—month period,

Rule 10 -~

(a) If employes, laid off by reason of force reduction, desire to retain
their seniority rights, they must file (within five (5) days from.date laid off)
their address, with the officer of ‘he sub-department notifying them of the reducte—
ion and renew same each sixty (60) days. Failure to file or renew the address
each sixty (é0) days, or to return to the service in their class within ten (10)
days after being so notified, will forfeit seniority rights in all classes.

(b) When force is increased in any class, employes in each class, who have
been laid off as result of force reduction, will be recalled to service in their
respective classes, in the order of their seniority in such classes.

PROMOT IONS
Rule 11 -
Promotion will be based on ability, Merit, fitness and seniority; ability,

‘ness and merit being equal, seniority will prevail—-the management to be the
Judge,



RBule 12 =

The provisions of Rule 11 will apply in transferring employes to fill
vacancies or new positions. : i

Rule 13 =

An employe accepting promotion shall not lose acemmilated seniority, and
if position is abolished or employe demoted, he may exercise his seniority rights
by displacing the youngest man in his class or classes,

An employe premoted and failing to gual ify within ninety days may return
to former position or exercise his seniority rights, i

Bule 1/ -

(a) Employes promoted to official positions with the Cemtral California
Traction Company will mot lose their accumilated seniority, and same shall con-
tinue to accumulate while holding the official pesition, :

(b) Employes pramoted as provided in Paragraph (2) of this rule may,
at the conclusion of their service in an official position, if senior, exercise
their seniority to displace the junior employe in the class from, which promoted;
if no junior employe in such class may, if senior, exercise seniority in other
classes in accordance with the provisions of Rule 6.

: (c) Paragraph (b).of this rule will not apply in the event the employe is
dismissed from the service of the Company. A

Bale 15 =

New positions and vacancies will be bulletined within thirty days previeous
to or fellowing dates such vacancies occur except that temperary vacancies need
not be bulletined for a peried of sixty days. i

Rule 16 -

(2) Promotions to mew positions or to fill vacancies will be made after
bulletin notice has been posted for a period of temn days at the headguarters of
gangs in the sub-department of employes entitled to comsideration for them,
During this time, employes may file their applications with the official whose
name appears on the bulletin, The appeintment will be made before the expirate
ien of thirty days frem date bulletin is posted, and the name of the employe
selected will then be bulletined, New positions or vacancies may be filled
temperarily pending permanent appointment.,

(b) Preferable new positions (also vacancies of ten (10) days or more
duration) of laborer in the sub-department in which employed, shall be open to
choice of senior laborers who have made written application for same to the Road-
master. Laborers so transferred will retain accumulated seniority,.

Rule 17 -

Employes declining promotion shzll not lose their seniority.

GRIEVANCES

Bule 18 «



Rule 18 =

(2) The right of the cempany to discipline, suspend, or dismiss an
amploye for good and sufficient reasons > and the right of the employe who has
been disciplined, suspended, or dismissed to have a fair and impartial hearing,
if he so desires, are both reapgnized. :

(b) An employe disciplined, suspended, or dismissed will be pramptly

advised in writing of the specific reason or cause fof such action within ten .
(10) days, If dissatisfied, the employe shall, upen filing written regmest with—
in ten (10) days of the date of such notice of discipline, smspension, or dise .
missal with the officer who signed the notification of discipline, suspension, or
dismissal, be given a fair and impartial hearing within ten (10) days of the date
of such writien reguest, unless an extension of time is mutually agreed to, A4
decision will be rendered within ten (10) days after close of hearing.

(c) The hearing will ordinarily be held at the headguarters of the
representative of the ccmpany. conducting the hearing, or at a place best suited .
to a development of all of the facts in the case, When the place ef hearing is
not the home terminal of the employe, he will be furmished transportation te and
from the home terminal and the place at which the hearing is to be held, {It shall
be confined to the specific reason or cause for which the employe has. been ‘disiciple
ined, suspended or dismissed. : -

The employe may be represented by an employe of his choice coming within
the scope of this agreement or by the local representative of the Brotherhood,
and if desired, may select not to exceed three (3) employes as witnesses, at no
expense to the company. A stenographic record of the testimony of the hearing

hall be prepared by the company. 5

(d) A copy of the transcript of testimony' of the hearing will be promptly
furnished apon request to the employe, or to the local representative of the
Brotherhood. '

(e) The right of appeal in regular order to the highest officer of the
company designated to handle such matters is conceded, providing written notice
of such appeal is filed by the employe, or his representative, with the officer
who rendered the decision withim twenty (20) days of the date of such decision,
and the appeal is submitted to the next higher officer designated by the campany
to handle such appeals within ten (10) days of the dste of the motice of appeal,

(f) If the final decision does not sustain the charge, it shall be
stricken from the record, and in the case of suspension or dismissal, the employe
shall be reinstated with seniority unimpaired and paid for net wage loss, if any,
unless otherwise agreed to by the company and the Brotherhood,

(g) The provisions of this rule shall not apply to an employe who has
been in the service of the company for less than six (6) months.



RULE 19 - l-m----—-.-—- -x;-._-.—.-':..-'—_r?..._’j_. .......... =
(As revised September I, .Lpr; 5 by National Agreement signed

at Chicago, Illinois, March 19, 1949.)
Except as otherwise previded in these rules, eight (8) consecutive

honrs, exclusive of meal period s shall constitute a days work,

"Establi shment of Shorter Work Week
NOTE :
The expressions 'positions! and *work? used in this Memorandum

of Agréemént reftér to servi'ce,l dzitiés s Or operations necessary

~to be performed the specified nmnber‘of days per week, and not to
the work week of individual employes,
"General -~ | '

There will be established, effective September 1, 1949 s for all employe s,
subject to the exceptions centained in this Memorandum of Agreement 2 work
week of 4O hours, cons:.stmg of five days of eight hours each with two con-
secutive days off in each seven; the work weeks may be staggered in accordance
W:L‘bh the Company's operational reguirements; so far as practica.ble the days
off sha;ll be Saturday and Sun;iay, The foregoing work week rule is subject teo
the provisions which follows:

"Five~day Positions =

On positions the duties of which can reasonably be met in five days, the
days off will be Saturday and Sunday. ]

"Six~day Positions -

Where the nature of the work is such that employes will be needed six days
each week, the rest days will be either Saturday and Sunday or Sunday and Monday,

"Seven—day Positions —

On positions which have been filled seven days per week any two consecutive
days may be the rest days with the presumption in favor of Saturday and Sunday,

“HBegular Relief Assigmments -

411 pessible regular relief assigmments with five days of work and two



to performm relief work on certain days and such types of other work on other
days as may be assigned under the agreemenf.. Where no guarantee rule now
exists such relief assigmments will not be required to have fiwe days of
work per week,

Assigrments for regular relief posi'l_:ions 2y on different days include
different starting times, duties and work locations for employes of the Same
class in the samé seniority district, provided they take the starting time,

duties and work locations of the employe or employes whom they_ﬂare relieving,

"Nonconseentive Rest Days -~

The typicé.l work week is to be one with two consecutive days off, and
it is the carrierfs obligation o grant this, Therefore s When an operating
problem is met which may affect the consecutiveness pf the rest days of
positions or assigmments covered by the foregoing Paragraphs captioned "Six~day
Positions," 'Sevenwday Positiqns,' and 'Regular Relief Assignments ,f the followe
ing procedure shall be used: -
(1) A11 possible regular relief positions shall be established pursuant
to the foregoing Paragraph ca.p‘biongd ’Regﬁla.r Relier Assigrments!,
(2) Possible use of rest days other than Saturday and Sunday, by agreee
ment or in accordance with other previsions of this Memorandum of
Agreement,
(3) Efforts will be made by the parties to agree on the Accumulation
of rest time and the granting of longer consecutive rest periods,
(4) Other suitable or Practicable plans which may be suggested by either
of the parties shall be considered and efforts made to come to an

agreement thereon,



Page 3,

(5) If the foregoing does mot solve the problem, then some of the
relief or extra men m2y be given nonconsecutive rest days,

(6) If after all the foregoing has been done there still remzins
service which can only be performed by requiring employes to work
in excess of five days per week, the number of regular assign-—
ments necessary to avoid this may be made with two nonconsecutive
days off, -

(7) The least desirable solution of the problem would be to work some
regulér employes on the sixth or seventh days at overtime rates
and thus withhold work from additional relief men, -

(8) If the parties are in disagreement over the necessity of splitting
the rest days on any such assigmments, t.he carrier may nevertheless
put the assigmments into effect subject to the right of empleyes to
process the dispute as a grievance or claim under the rules agree- .
ments, and in sueh proceedings the burden will be on the carrier to
prove that its operational requirements would be impaired if it digd
not split the rest days in guestion and that this could be aveided

only by working certain employes in excess of five days per week,

IBest Days of Extra or Furloughed Employes -

To the extent extra or furloughed men may be utilized under the agreement,
their days off need not be consecutive; however if they take the ass:.gnment
ef a regular employe they will have as their days off the regular days off of

that assigmment,

"Beginning of Work Week e

The term 'work week?! for regularly assigned employes shall mean a week
beginning on the first day on which the assigmment is bulletined to work, and
for unassigned employes shall mean a period of seven consecutive days starting

with Monday,



Page 4,
"Bulletin RBule =

Existing assignments reduced to 2 five day basis under this Memorandum
of Agreement shall not be considered new jobs under bulletin rules and employes
will not be permitted to exercise displacement privileges as a result of such
reductions, However, employes will be notified of their assigned rest days By
the posting of notices or otherwise.
"Guarantees =

Nothing centained in this Rule shall be construed to create a guarantee
of any number of hour or days of work where none now exists,

<

"Work on Unassigned Days =

VWhere work is requizfed by the company to be performed on a day which is
not a part of any assigmment, it may be performed by an available extra or un-—
assigned employe who will otherwise mot have 40 hours of work that week; in all
other cases by the regular enploye. : .

"Hamtena.nce of Barnings -

Effective as of September 1, 1949, 211 types of hourly or daily rates,
whether time, piece, or a combination of both, which lead to employes?! normal
earnings (exclus:z.ve of the general increase of seven cents per hour efi’ectvve
October 1, 1948), shall be increased by 20% in order to provide AB hours! pay
for 40 hours'work, Al1 daily and hourly differentials, arbitraries s and special
allowances shall likewise be increased by 20%; monﬁhly and weekly compensation
of this character on the basis of six work days per week shall remain unchanged
when the work week is reduced to five days and additional proportionate amounts
shall be paid to employes relieving on rest day or days of such positions,

After the new rates have been adjusted in accordance with the foregoing,
hen the increase of seven cents per hour provided in Article I of the agree—
ment signed at Chicago, I1linois » March 19, 1949, shall be added to all rates
in the manner provided for in that Artiele » Using the hours then comprehended

in the rate.n



Page 5.

"Deviation from Monday-Friday Week -

"If in pesitions or work extending over a period of five days per week,
an operational problem arises which the carrier contends cannot be met under
the provisions of the foregeing paragraph captieoned 'Five-day Positions! and
reguires that some of such employes work Tuesday to Saturday instead of .Mond-a.y
to Friday, and the employes contend the contrary, and if the parties fail to
agree thereon, then if the carrier nevertheless puts such assigmments into
effect,. the dispute may be processed as a grievance or claim under the agree-

ment, "



Bule 20 -

The starting time of the work period for regularly assigned service
will be designated by the management and will not be changed without giving
the employes affected 36 hours! notice.

Bule 2] «

Employes! time will start and end at designated assembling peints for each

class of employes, 3
(As revised September 1, 1949, by National Agreement signed

Rule 22 - . at Chicago, Illinois, March 19, 1949)

Except as otherwise provided in these rules » only the hours between the
beginning and release from duty, exclusive of the meal period, shall be paid for,

Except by mitual agreement, regularly established daily working hours
will not be reduced below eight to avoid making force reductions.,.

When less than eight hours are worked, for convenience of employes, or
when regularly assigned for service of less than eight hours on regt days and
holidays, or when due to inclement weather, interruptions occur to regular
established work period preventing eight hours! work, only actual hours worked
or held on duty will be paid for except as provided in these rules,

Bule 23 - (4s revised Septc.ambc.ar 1, 1949, by National Agreemeﬁt signed
at Chicago, T1linois, March 19, 1949.)

Employes who are reguired to work on their assigned rest days or om the

following holidays, mamely, New Year's Day, Washington's Birthday, Decoration
2y, Fourth of July, Labor Day, Thanksgiving Day and Christmas (provided that
«hen any of the above helidays fall om Sunday the day observed by the State,

-~ Nation:, or by proclamation shall be considered the holiday) shall be cempen-
sated therefor im accordance with the provisions of Rule 26(b) at the rate of
time and ome-half, : :

- 4 regular relief employe, of the same class, working the place of a
regular employe on the latter!s assigned rest days will be paid therefor at the
straight time rates, except that such relief employe, if worked on a designated
heliday shall be paid at the time and one~half rates

An assigned relief employe, or an extra or unassigned employe required
to travel between two work locations (other than between work locations within
the same city or termimzl) in order to provide relief on assigned rest days shall
be compensated for actual time traveling between such work locations, with a
maximum of eight hours, at the straight time hourly rate of the position on which
relief is to be furnished, '

The elimination of punitive rates for Sunday as such does not contemplate
the reinstatement of work on Sunday which can be dispensed with, On the other
hand, a rigid adherence to the precise patiern that may be in effect immediately
prior to September 1, 1949, with regard to the amount of Sundzy work that may be
necessary is not reguired. Changes in amount or nature of traffic or business
and seasonal fluctuations must be taken into account, This is not to be taken
to mean, however, that types of work which have not been needed on Sundays will
hereafter be assigned on Sunday. The intent is to recogrize that the number of

people on necessary Sunday work may change,
le 2
Employes required to report at the usual starting time ang place for the

day's work, and not used, will be allowed a minimum of one (1) hour, If held on
duty over one £1) hour, actual time so held will be paid for Pro rata,



Rule 25 =

No compensation will be allowed for work not performed,

(As revised September 1, 1949, by National Agreement signed
Bule 26 ~ at Chicago, Illinois, March 19, 19.49.)

(2) Except as otherwise provided in these rules, time worked preceding
or following and contimuous with a regularly assigned eight (8) hour work period
shall be computed on actual minute basis and paid for at time and one-half rate,
with double time computed on actual minute basis after sixteen (16) contimous

In the application of this rule the starting time of new employes tempor-
arily brought into the service in emergencies shall be cohsidered as of the time
they commence work or are reguired to report for worke

Work in excess of 40 straight time hours in any work week shall be paid
for at one and one~half times the basic straight time rate except where such
work is performed by an employe due to moving from one assigmment to another, or
to or frem an extra or furloughed list, or where the rest days are being accumul—
ated,

Employes worked more than five (5) days in a work week shazll be paid one-
and one-half times the basic straight time rate for work performed on the sixth
and seventh days of their work weeks s except where such work on the sixth and
seventh days is performed by an employe due to moving from one assigmment to
another, or to or from an extra or furleughed list, or where the rest days are
being accummlated, :

There shall be no overtime on overtime; neither shall overtime hours paid

for, other than hours not in excess of eight (8) haid for at overtime rates on
helidays or for changing shifts, be utilized in computing the forty (40) hours
per week, nor shall time paid for in the nature of arbitraries or special allew-
ances such as attending court, deadheading, travel time, etc., be utilized for
this purpose, except when such payments apply during assigned working hours in
lieu of pay for such hours or where such time is now included under existing
rules in computations leading to overtime,

(b) Except as otherwise provided in these rules, employes notified or
called to perform work not continucus with the regular work period, shall be
allowed a minimum two (2) hours and forty (40) minutes at time and one—half rate
for two (2) hours and forty (40) minutes work or less. If held on duty in excess
of two.(2) hours and forty (40) minutes time and one~half shall be allowed on
the minute basise

Bule 27 =

Except as otherwise provided in these rules, employes will be zllowed

time and oneshalf time on minute basis for service performed contimuiously with
and in advance of regular work period,

Rule 28 -

Employes will not be reguired to suspend work =fier starting on assigned
work period for the purpose of absorbing overtime,

ule 29 «

Noovertime will be worked without proper authority, except in cases of
emergency where such authority cannot be obtained,



Bule 30 = (As revised September 1, 1949, by National Agreement signed
at Chicago, Illinois, March 19, 1949.)

Employes will be paid an hourly or monthly rate of pay.

To compute the hourly rate of monthly rated employes divide the monthly
rate by 166-1/3,% In determining the hourly rate, fractions less than one~half
(2) of one cent (1¢) shall be dropped; one-half (%) cent or over to be counted
as ome cent (1¢).

4And employe working on a higher rated class of work for four (4) hours
or more on any ocne day will be allowed the higher rate of pay for the entire
day. When assigned temporarily by a proper officer to a lower~rated pesitien,
his rate of pay will not be reduced.

¥NOIE: Article II of National Agreement dated August 21, 1954,
provides an hourly factor of 174 hours, effective May 2. 395,

Bule 31 -

(As  rewised September 1, 1949, by National Agreement signed at
Chicage, I1linois, March 19, 1949,)

Employes whose responsibilities and/or supervisory duties reguire service
in excess of the working hours or days assigned for the regular force, will be
compensated on a monthly rate based on 169-1/3* hours per month. When such em-—
ployes are reguired to perform work which is mot a part of their respomsibilities
or supervisery duties on rest days or the holidays specified in Bule 23, or te
perform work in excess of the established working hours, or wher notified or
called to perform work on an assigned work day outside of and not contimmeus with
:hre work day period; such work will be pzid for in accordance with Bules 23 and
26, in additiom to the monthly rate. ; :

Effective September 1, 1949, the monthly rates of such pesitions shall be
determined by dividing the menthly rate in effect immediately prior to September
1, 1949 = exclusive of the increase of 7¢ per hour which became effective October
1, 1948 — by the equivalent number of straight time hours comprehended by that
rate; the eguivalenmt straight time hourly rate produced shall thern be multiplied
by 204 to which shall be added $11.85 and the rate thus established shall be the
~ basic monthly rate of pay for a month of 169-1/3% hours.

¥NOTE: Article IT of National Agreement dated August 21, 1954,
provides an hourly factor of 174 hours, effective May 3, 1954,

MEALS AND LODGING

Bule 32 -

The meal period shall not be less than thirty minutes nor more than one hour,
Meal period will be between the end of the fourth hour and the beginning
of the seventh hour after work starts unless otherwise agreed upon. If meal period
is not allowed within the allotted time limit and is worked, it shall be paid for
at pro rata rates and twenty minutes for lunch shall be allowed at first opportun-—
ity without deduction in pay,

ale 33 -

In emergency cases, such as derailments, washouts, blockades, slides and
fires, employes taken awaey from outfits or home stations to work elsewhere will be

furnished meals and lodging by the railroad when possible,



Role 3L -

Employes serving as committeemen, on sufficient notice, will be granted
leave of absence and such free transportation as is consistent with the rules
of the company when called for committee work.e

Bule 35 L

When requirements of the service permit, on reguest, employes will be
granted leave of absence by the Roadmaster. Employes on leave of absence en—
gaging in other employment will lose seniority unless special provision therefor
has been made with the proper officer of the railroad, Leave of absence will
not be granted for more than ninety days in one year except in case of injury or
sickness, unless longer leave of absence im.agreed to between the Local Chairman

and ‘;hﬁ Roadmaster,
RBule 36 =

Employes taken away from their regular assigned duties at the reguest of
the management to attend court or to appear as witmesses for the, railroad will
be furnished transportation and will be allowed compensation equal to what would
have been their regular compemsation had such interruption net taken place; and
in addition, necessary actual expenses while awey from headguarters, :

.Any fees or mileage accruing will be assigned to the railroad.

Rule 37 -

Employes subject to call by reguirements of the serviee will notify proper
officer where they may be called will respend promptly when called, When such
employes desire to leave home statien or sectiom, they will obtain permission
from proper officer who will gramt if if reguirements of the service permit,.

Bule 38 e

 The application of any employe entering the service will be approved or
rejected within ninety days. When applicant is not notified to the centrary withe
in the time stated, it shall be understoed that the application is approved; but
this rule shall not operate to prevenmt the removal from service of the applicant
if subsequent to the expiration of ninety days it is found that informatien given
by him in his application is false,

Bule 39 =

When employes of higher ramk than laborers who have been in the service
ninety days or more, leave the service of the railroad, they shall be furmished
with a service letter showing length and kind of service rendered, and cause of
leaving, The employe in question will sign the service letter in duplicate as
a correct statement of cause of lezving. '

Bule A0 =~

Employes shall be notified promptly when claim for time or other allow-
ance is not allowed.



Rule /1 =

The railroad will see to it that an adequate supply of water suitable
for domestic purposes will be made available to the employes living in its
buildings and camps. Where it must be transported and stored in receptacles,
they shall be well adapted to the purpose.

Bule 42 -

The railroad will furnish the employes such general tools as are necessary
to perform their work except such tools as are generally furnished by skilled
workmen,

Bnle L3 =

Employes affected by this agreememt shall be furnished a copy, upon written
request, :

RATES OF PAY

Rule il -
The following rates of pay shall be effective December 1, 1955:

.TRACK SUB-DEPARTMENT Rate of Pay
Position Monthly Hourly

Section Foreman $329.80 :

Laborers 1.662

BRIDGE AND BUILDING SUB_DEPARTMENT

Bridge and Building Foremen 390,59
Carpenters : 1.99
Carpenter Helpers : 1.81

‘When new positions are established in the Maintenance of Way and Structures
Department a suitable rate of pay for such new position or positions shall be
negotiated.

If in making up the list of rates of pay, any positions which should
have been included were amitted, they shall be immediately included.

Bule L5 =~

This Agreement, except as otherwise modified, changed or superseded,
shall be effective as of September 20, 1942, and shall contimue in effect until
changed or modified in accordance with the provisions of the Rajilway Labor Act,
as amended,

Should either of the parties to this Agreement desire to revise or
odify these rules, 30 days' written advance notice, containing the proposed



Rule L5 cont!d

changes, shall be given and conference shall be held immediately on the expiration
of said notice unless another date is agreed upon mutually.

For the CENTRAL CALTFORNIA TRACTION COMPANY

General Manager

For the BROTHERHOOD OF MAINTENANCE OF WAY EMPLOYES

General Chairman Dated



VACATION AGHEEMENT

It is understood and agreed with respect to tke agreement, effective
September 20, 1942, between the Central California Traction Company and its
employes represented by the Brotherhood of Mzintenance of Wey Employes on that
property, that the following shall apply:

l. Effective with the calendar year 1942, an anmual vacation of six (6)
consecutive work days with pay will be granted to each employe covered by this
agreement who renders compensated service on not less then one hundred sixty (160)

days during the preceding calendar year,

2+ (2) Vacations may be taken from January lst to December 31st and due
regard consistent with reguirements of service shall be given to the desires and
preferences of the employes in seniority order when fixing the dates Br their
vacations,

The representative of the organization and the representative of the

Carrier will cooperatecin assigning vacation dates.

(b) The management may upon reasomable notice (of thirty (30)
days or more, if possible, but in no event less than fifteen (15) days), re—
guire all or any mumber of employes in any plant, operation, or facility, who
are entitled to vacations to take vacations at the same time,

The representative of the organization and the representative

of the Carrier will cooperate in the assigmment of remaining forces,

3o Each employe who is entitled to vacation shall take same at the +ime
assigned, and, while, it is intended that the vacation date designated will be
adhered to so far as practicable, the management shall have the right to defer
same provided the employe so affected is given as much advance notice as possible;
not less than ten (10) days® netice shall be given except when emergency conditions
prevent, If it becomes necessary to advance the designated date, at least
thirty (30) days® notice will be given affected employe.

: If the Carrier finds that it cannot release an employe for a vacation
during the cadendar year becamuse of the requirements of the service, then such
employe shall be paid in lieu of the wacation the allowance hereinafter provided,

be The Carrier will provide vacation relief workers but the vacation
system shall not be used as 2 device to make unnecessary jobs for other workers,
Where a vacation relief worker is not needed in a given instance and if failure
to provide a vacation relief worker does mot burden those employes remaining on
the job, or burden the employe after his return from vacation, the Carrier shall
not be reguired to provide such relief worker,

5, Allowances for each day for which an employe is entitled to vacation
with pay will be calculated on the following basis:

(2) An employe having a regular assigmment will be pzid while on
vacation the daily compensation paid by the Carrier for such assigrment,
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(b) An employe paid a daily rate to cover all services rendered,
including overtime, shall have no deduction made from his established daily
rate on account of vacation allowance made pursuant to this agreement.

(¢) An employe paid a weekly or monthly rate shall have mo
deduction made from his compensation on account of vacation allowances
made pursuant to this agreement,

(d) 4An employe working on a Piece~work or tommage basis will be
paid on the basis of the average earnings per day for the last two semi#-monthly
periods preceding the vacation, during which two periods such employe worked

on as many as sixteen (16) different days,

(e) An employe not covered by paragraphs (a), (b), (&), or (a)
of this section will be paid on the basis of the average daily straight time
compensation earnmed in the last pay period preceding the vacation during which

he performed service,

. 6o No vacation with pay or payment in lieu thereof will be due an
employe whose employment relation with the Carrier has terminated prior to
the taking of his vacation s except that .employes retiring under the provisions
of the Railroad Retirement Act shall receive payment for vacation due,

7« Vacations shall not be accumulated or carried over from one vacation
year to another,

8. (2) An employe designated to fill an assignment of another employe
on vacation will be paid the rate of such assigmment or the rate of his owm
assigmment, whichever is the greater; provided that if the assigmment is filled
by a regularly assigned vacation relief employe, such employe shall receive the
rate of the relief position. If an employe receiving graded rates, based upon
length of service and experience, is desigmated to fill an assigmment of amother
‘employe in the same occupational classification receiving such graded rates
who is om vacation, the rate of the relieving employe will be paid,

(b) Where work of vacationing employes is distributed among two
Or more employes, such employes will be paid their own respective rates, How-
ever, not more than the equivalent of twenty-five per cemt of the work load of
a giwen vacationing employe can be distributed among fellow employes without the
hiring of a relief worket unless a larger distribution of the work load is agreed

to by the proper local organization committee or official e

(e) No employe shall be paid less than his own norma]l compensation
for the hours of his own assigmment because of vacations to other employes.,

9 While the intention of this agreement is that the vacation period
will be continuous, the vacation may, at the request of an employe, be given in
installments if the management consents thereto,

10. (a) Except as otherwise provided in this agreement, the Carrier
shall net be reguired to assume greater expense because of granting a vacation
than would be incurred if an employe were not granted a vacation ang was paid
in lieu therefor under the provisions hereof, However, if a relief worker
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necessarily is put to substantial extra expense over and above that which the
regular employe on vacation would incur if he had remzined on the job, the
relief worker shall be compensated in accordance with existing regular relief
rules,

(b) A4s employes exercising their vacation privileges will be
compensated under this agreement during their absence on vacation, retaining
their other rights as if they had remained at work, such absences from duty
will not constitute "vacancies" in their positions under the agreement of
September 20, 1942, When the pesition of a vacationming employe is to be filled
and regular relief employe is not utilized, effort will be made to observe the
principle of seniority.

(c) A person other than a regularly assigned relief employe tempore
arily hired solely for vacation relief purposes will not establish seniority
rights unless so used more than sixty (60) days in 2 calendar year. If a person
so hired under the terms hereof acquires seniority rights, such rights will
date from the day of original entry into service unless otherwise provided
in the agreement of September 20, 1942,

11. Any dispute or controversy arising out of the interpretation or
application of any of the provisions of this agreement shall be sabject to
handling in the same manner as any dispute arising under the working agreew
ment of September 20, 1942,

12, This agreement shall become effective Jammary 1, 1942, be a
supplement te the working agreement of September 20, 1942, and remain in full
force and effect for a peried of two (2) years from Jamuary 1, 1942, and con—
tinue in effect thereafter subject to not less than six (6) monmths! written
notice (which notice may be served in 1943 or in any subseguent year) by
either of the parties hereto upon the other, of desire to change this agreement
as of the end of the year im which the notice is served, When such notice is
served, the proceedings shall be under the provisions of the Railway Labor Act,

amended, :

For the CENTRAL CALIFORNIA TRACTION GOMPANT:

Geo. Ho Harris , Generzl Manager
Gee. H. Harris

For the BROTHERHOOD OF MAINTENANCE OF
WAY EMPLOYES

Te Jo Finneran , General Chairman
T. Jo Finneran

Dated: September 20, 1942
Stockton, California




MEMORANDUM OF AGREEMENT

It is understood and agreed that Section 1 and 12 of the agreement
covering vacations, dated September 20, 1942, between the Central California
Traction Company and its employes represented by the Brotherhood of Maintenance
of Way Employes are amended to read as follows: 3

1. (2) Effective with the calendar year 1945 an annmal vacation of
six (6) consecutive work days with pay will be granted to each employe covered
by this agreement who renders compensated service on not less than 160 days
during the preceding calendar year, ;

(b) Effective with the calendar Yyear 1945 an amnual vacation of
twelve (12) consecutive work days with pay will be granted to each employe
covered by this agreement who renders compensated service on mot less than
160 days during the preceding calendar year and who has five Or, more years
of continuous service and who s during such peried of contimious service, rende
ers compensated service on not less than 160 days in each of five (5) of such

Years not necessarily consecutive.

12, This agreement shall become effective Jamuary 1, 1945, be a
supplement to the working agreement of September 20, 1942, and remsin in
full force and effect for a period of two (2) years from Jamuary 1, 1945,
and continue in effect thereafter, subject to not less than seven (7)
months notice in writing (which notice may be served in 1946 or in any
subsequent year) By either party hereto » of desire to chamge this agreement
as of the end of the year in which the notice is served, Such notice
shall specify the changes desired and the recipient of such notice shall then
have a period of thirty (30) days from the date of the receipt of such notice
within which to serve notice specifying changes which it desires +o make,
Thereupon such proposals of the respective parties shall thereafter be
negotiated and progressed concurrently to a conclusion, When such motice
is served, the proceedings shall be under the provisions of the Railway Labor

Act, Amended,
For the Central Califormia Traction Company

W. L. White,
General Manager

For the Brotherhood of Mzintenance of Way Employes

T. J. Fimeran
General Chairman,

April 25, 1945
Date



MEMORANDUY, OF UNDERSTANDIIG
Between the

Central Californmia ‘Traction Company
and its
Maintenance of Way Eaployes
represented by the
Brotherhood of Mzintenance of Way Employes
and coming within the scope of the agreement
between the parties

effective September 20, 1942,

Pursuant to Federal legislation (i.e., Public Resolutiop No. 96, of
the 76th Congress, and the Selective Training and Service Act of 1940) any
employee of this Company who has established 2 seniority date and who shall
be ordered or inducted imto the land or naval forgces in accordance with such
legislation, or has enlisted in the land or nawal forces after the declaration

proper evidence of release, is still qualified %o perform the duties of smch
position, makes application for return to service within forty days after he is
released from such training and service s and provided this Company!s circumstances
have not been so changed as to make it impossible or unreasonable to return him
to his former position or 2 position of like seniority, status and pay; provided,
that in comnection with voluntary enlistments in the regular land or naval

forces, the above will apply only to the first period of such erlistments,

-The general purpose hereof is to provide that all such persons who return
to the service of this Company in accordance with the provisions of the paragraph
above, shall be considered as having been on leave of absence or furlough during
their period of training and service, shall be restored to service without loss
of senioriiy, and shall be entitled to participate in the insurance or other
benefits offered by this Company pursuant to established rules or Practices
relating to employes on furlough or leave of absence,

Such employes, while so engaged in military or navel service will be
granted free transportation to the same extent as though they were engaged in
the active service of this Company,

Nated at Stockton, Cal., this 20th day of September, 1942

For the Brotherhood of Maintenance For the Cemtral California Traction Company
of Way Employes
faf . 3, Piveees /s/ Geo. H. Harris

General Chairman _ General Manager



MEMDRANDUM OF AGREEMENT
kbetween
CENTRAL CALTFORNIA TRACTION COMPANY
and
BROTHERHOOD OF MAINTENANCE OF WAY EMPLOYES

.The Servicemen's Readjustment Act of 1944 (commonly referred to as the
"GI Bill of Rights"), hereinafter referred to as the Act s Provides, among other
things, for training and educational privileges, under certain specified cir-
cumstances, of persons who served in the active military or naval forces ef
the United States on or after September 16 s 1946,

Certain former employes of the Carrier who have served or are BOW Serve
ing in the active military or naval forces of the United States, and whose

from the Carrier's service while engaged in such educationsal activities,

l. A former employe who holds seniority under the provisions of the
agreement between the parties hereto > amd who is eligible for ree
employment and establishes such reemployment with the Carrier as PTro=
vided for in the Selective Training and Service Act of 1940, as mmended,
either by constructively or actually returning to the service of the
Carrier, and who is gualified for vocational rehabilitation or education
and training as provided for in the Act and who makes written application
I8r a leave of absence to engage in such voeational rehabilitation or
education and training » shall be granted leave of absence for the purpese
of engaging in such vecational rehabilitation or education and trasnd
and for an additiomal peried not exceeding ninety (90) days after the
completion or termination of such educational and training activity,

2« The employe, during the period of such leave of absence, shall
retain and accumulate seniority in his class and upen return therefrom

qualifications and accumilated semiority emtitle him,in accordance with
the applicable provisions of the collective agreement by and between the
parties hereto, ,



3e ‘The employe shall furnish to the proper GCarrier officer. a
certificate or other written evidence of the fact that the absence
on leave was in connection with the pursuit of the educational
activities herein referred to, such certificate to show the date
on which the activities were completed or terminated,

4e An employe, if he desires, upon giving five (5) days written

notice of his intentions, shall be privileged, during vacation periods
from such educational activities » to return temporarily to the Carrierts
service while on leave of absence, and during such temporary returns

to service shall be privileged to exercise his seniority in the same
manner as provided in Paragraph 2 hereof,

Sigﬁed at Stockton, California this 13th day of July, 1945,
For CENTRAL CALIFORNTA TRACTION COMPANY
/s/ I;I. Le .Whi‘be
General Mamgger
For THE EMPLOYES.

/s/ T. J. Finneran
General Chairman, BMWE



AGREEMENT

Organizations..

WITNESSETH:

WHEBEAS, on or about May 22, 1953 certain proposals were served on the
carriers parties heretoc by the organizations parties hereto on behalf of employes
represented by such organizations 5 and, -

WHEREAS, within thirty days following May 22, 1953 certain pProposals on
behalf of certain of the carriers parties hereto were served on certain of the
employes of said carriers represented by the organizations parties hereto; and,

WHEREAS, a hearing was conducted by a Presidential Emergency Board (No,
106) and said Board on May 15, 1954 filed its report together with its fing-
ings and recommendations with the President of the United Statess

NOW THEREFORE IT IS AGREED:
EMPLOYESt PROPOSALS:

ARTIGIE I .. VACATIONS
Section 1, Article 1 of the Vacation Agreement of December 17, 1941 is

hereby amended to read as follows:

(a) Effective with the salendar year 195k, an anmal vacation of five
(5) consecutive work days with pay will be granted to each employe covered by
this Agreement who renders compensated service on not less than one hundred
thirty-three (133) days during the preceding calendar year,

(b) Effective with the calendar year 195k, an ammual vacation of ten
(10) consecutive work days with pay will be granted to each employe covered
by this Agreement who renders compensated service on not less than 133 days.
during the preceding calendar year and who has five or more Jears of contimue
ous service and who, during such period of continmous Service, renders comen—
sated service on not less than 133 days (151 days in 1949 and 160 days in each
of such years prior to 1949) in each of five (5) of such years not necessarily
consecutive,

(c) Effective with the calendar year 1954, an anmual vacation of
fifteen (15) consecutive work days with pay will be granted to each employe

of continuous service and who » during such period of centinuous service renders
compensated service on net less than 133 days (151 days in 1949 and 140 days
in each of such years prior to 1949) in each of fifteen (15) of such years not
necessarily consecutive,

(d) Paragraphs (2), (b) and (c) hereof shall be construed to grant to
veekly and monthly rated employes, whese rates contemplate more than five days
of service each week, vacations of one, two or three work weeks,

(e) Service rendered under agreements between a carrier and one or more
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of the Nonoperating Organizations parties to the General Agreement of
August 21, 1954 of which this Article is part, shall be counted in compute
ing days of compensated service and years of continnous service for
vacation gualifying purposes under this Agreement.,

(f) Calendar days in each current gualifying year on which an

employe renders no service because of his own sickness or because of his own
injury on the job shall be included in computing days of compensated service
and years of continmous service for vacation qualifying purposes on the basis
of a maximgm of ten (10) such days for an employe with less than five (5)
Yyears of service; a maximum of twenty (20) such days for an employe with five
(5) but less than fifteen (15) years of service; and a maximm of thirty (30)
such days for an employe with fifteen (15) ef more years of service with the
employing carrier,

(g) In instances where employes have performed seven (7) monthst
service with the employing carrier, or have performed, in a calendar year,
service sufficient to qualify them for a wvacation in the following calendar
year, and subsequently become members of the Armed Forces of the United States,
the time spent by such employes in the Armed Forces will be credited as gualify=
ing service in determining the length of vacations for which they may gualify
upon their return to the service of the employing carrier. +

(h) An employe who is laid off and who has no seniority date and no
rigats to accumulate seniority, who renders compemsated service, before layoff,
on not less than one hundred thirty-three (133) days in a calendar year and
who returns to service, in the following year, for the same carrier, in the
same seniority district where he would have accumulated semiority had his
rights so permitted, will be granted a vacation in the year of his return after
the performance, in such year, of compensated service on not less than sixty
(60) days. This paragraph creates no obligation to rehire such employe after
his layoff, :

Section 2, (Deleted - not applicable.)

Section 3., When, during an employe's vacation period, any of the
seven recognized holidays (New Yezr!s Day, Washington's Birthday, Decoration
Day, Fourth of July, Labor Day, Thanksgiving Day and Christmas) or any day
which by agreement has been substituted or is observed in place of any of
the seven holidays emumerated above, falls on what would be 2 work day of an
employe's regularly assigned work week such day shall be considered as a
work day of the period for which the employe is entitled to vacation,

Section L, Effective January 1, 1955, Article 5 of the Vacation
Agreement of December 17, 1941 is hereby amended by adding the followingg

Such employe shall be paid the time and one~half rate for
work performed during his vacation peried in addition to his regular

vacation pay.

Note: This provision does not supersede provisions of the
individual collective agreements that require payment of
double time under specified conditionse

Section 5. Article 8 of the Vacation Agreement of December A7, 3941 is
hereby amended by adding the following:
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Effective with the yoar 185, . it is understood that A
an anpl?ye who performed the necessary qualifying service in th
year prior to the year of his death, or in the year of his de tg
or both,.die.s before receiving such vacation s ©r vacations oi ”
Payment = lieu thereof, payment of the allowance for such’vac ti
ot:)' vacatlgns shall be made to his surviving widow, or in the i
absence o ivi i r .
- chj_'l_drenf isgrz;:._ng widow, on behalf of g dependent minor child

Section 6, Except- to the extent that article i
ment of 1?ecember 17, 1941 are changed by this Agreje-m:n‘gf ’:’g: ::;g.t:on =
and the interpretations thereof and of the Supplemental ’Agreemen'b o?r ;elgent
23, 1945, as made by the parties, dated June le, 1942 July 20, 1942 7 i
July 18, 1945 and by Referee Morse in his mward o Fovember 12. o
Témain in foll force and effect,

In Sections 1 and 2 of this Agreement certain words and phrases which
appear in the Vacation Agreement of December 17, 1941, and in the Supplemental
LAgreement of Febrmary 23, 1945, are used. The szaid interpretations which
defined such words and phrases referred to above as they appear in szid
dgreement shall apply in construing them as they appear in Sections 1 and 2
hereef, :

Section 7. Article 15 of the Vacation Agreement of December 17, 184
is modified to read as follows: - :

. This agreement shall be effective as of January 1, 1954 and
shall be incorporated in existing agreements as a supplement thereto,
and shall be in full force and effect for a period of two (2) years
from Jamuary 1, 1954, and continue in effect thereazfter subject to
not less than seven (7) months! notice in writing (which notice may be
served in 1955 or in any subseguent year) by any carrier or organiz-~
ation party hereto, of desire to change this agreement as of the end
of the year in which the notice is served, Such notice shall specify
the changes desired and the recipient of such notice shall then have a
period of thirty (30) days from the date of the receipt of such notice
within which to serve notice specifying changes which it or they desire
to make, Thereupon such proposals of the respeciive parties shall
thereafter be negotiated and progressed concurrently to a conclusion,

When such notice is served, the proceedings shall be under the provisions
of the Railway Labor Act, Amended.

ARTICLE IT - HOLIDAYS

Section 1, Effective May 1, 1954, each regularly assigned hourly and
daily rated employe shall receive eight hours! pay at the pro rata hourly
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rate of the position to which assigned for each of the following enumerated
holidays when such holiday falls on = workday of the workweek of the
individual employe:

New Year!s Day ‘ Labor Day
Washington's Birthday Thanksgiving Day
Decoration Day Christmas

Fourth of July

effect under which any other day is substituted or observed in place
of any of the above—ernumerated helidays,

Section 2 (2), Monthly rates, the hourly rates of which are predicated
upon 169-1/3 hours, shall be adjusted by adding the eguivalent of 56 pro rata
hours to the anmual compensation (the monthly rate miltiplied by 12) and this

Weekly rates that do not include holiday compensation shall receive a
corresponding adjustment, :

Section 2 (b)e (Deleted - not applicable,)

Section 3, An employe shall qualify for the holiday pay provided in
Section 1 hereof if compensation paid by the Carrier is credited to the work-—
days immediately preceding and following such holiday, If the holiday falls
on the last day of an employe's workweek, the first workday follewing his rest
days shall be considered the workday immediately following, If the holiday
falls on the first workday of his workweek, the last workday of the preceding
workweek shall be considered the workday immediately preceding the holiday,

Compensation pzid under sick-leave rules or practices will not be cone
sidered as compensation for purpeses of this rule,

Section 4, (Deleted — not applicable,)

employe on a holiday.
ARTICLE IIT - HEALTH AND WELFARE BENEFTTS

The"Health and Welfare Proposal" will be disposed of in conformity
with the terms of the Memorandum dated at Chicago, Ilinois, August 21, 1954,

CABRRIEBRS ® FROPOSALS
ARTICLE IV — CARRTERS! PROPQSAL NO. 6 ~ (Not applicable nor herein reproduced, )

ETICIE V ~ CARRIERS® PROPOSAL NO. 7

Establish a rule or amend existing rules so as to provide time limits
for presenting and progressing claims or grievances,
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This proposal is disposed of by adoption of the following:

The following rule shall become effective Jdamary 1, 1955:

l. A1l claims or grievances arising on or after Jamary 1, 1955 shall
be handled as follows:

(a) 411 claims or grievances must be presented in writing by or on
behalf of the employe involved, to the officer of the Carrier authorized to
receive same, within 60 days from the date of the occurrence on which the
claim or grievance is based., Should any such claim or grievance be dis—
allowed, the carrier shall, within 60 days from the date same is filed, notify
whoever filed the claim or grievance (the employe or his representative)} in
writing of the reasons for such disallowance, If not so notified, the claim
or grievance shall be allowed as presented, but this shall not be considered
as a precedent or waiver of the contentioms of the Carrier as to other similar
claims or grievances, ' :

(b) If a disallowed claim or grievance is to be appealed, such appeal
must be in writing and must be taken within 60 days from receipt of notice of
disallowance, and the representative of the Carrier shall be nmotified in writ-
ing within that time of the rejection of his decision, Failing to comply with
this provision, the matter shall be considered closed, but this shall not be
considered as a precedent or waiver of the contentions of the employes as to
other similar claims or grievances. It is understood, however, that the parties
may, by agreement, at any stage of the handling of a claim er grievance on
the property, extend the 60-day periocd for either a decision or appeal, up to
and including the highest officer of the Carrier designated for that purpose,

(c) The requirements outlined in paragraphs (a) and (b), pertaining
to appeal by the employe and décision by the Carrier, shall govern in appeals
taken to each succeeding officer, except in cases of appeal from the decision
of the highest officer designated by the Carrier to handle sumch disputes,.

A1]1 claims or grievances involved in a decision by the highest designated officer
. Shall be barred unless within 9 months from the date of said officer's decision

- proceedings are instituted by the employe or his duly anthorized representative
before the appropriate division of the National Railroad -Adjustment Board or

a sysiem, group or regional board of adjustmént that has been agreed to by the
parties hereto as provided in Section 3 Second of the Railway Labor Act, It is
understood, however, that the parties may by agreement in any particular case
extend the 9 months' period herein referred to, :

. 2¢ With respect to all claims or grievances which arose or arise out
of occurrences prior to the effective date of this mile > and which have not
been filed by that date, smuch claims or grievances must be filed in writing
within 60 days after the effective date of this rule in the manner provided
for in paragraph (2) of Section 1 hereof » and shall be handled in accord—
.ance with the reguirements of said paragraphs (z2), (b) and (c) of Section 1
hereof, With respect to clsims or grievances filed prior to the effective
date of this rule the claims or grievances must be ruled on or appealed, as the
case may be, within 60 days after the effective date of this rule and if not :
thereafter handled pursuant to paragraphs (b) and (c) of Section 1 of this rule
the claims or grievances shall be barred or zllowed as presented, as the ease
12y be, except that in the case of all clzims or grievances on which the high—
est designated officer of the Carrier has ruled prior to the effective date of
this rule, a period of 12 months will be allowed after the effective date of
this rule for an appeal to be taken to the appropriate board of adjustment as
provided in paragraph (c) of Section 1 hereof before the claim or grievance is

barred, _ ;



violation of any agreement amd all rights of the claimant or claimants
involved thereby shall, under this rule, be fully protected by the filing of
one claim or grievance based thereon as long as such alleged violation, if
found to'be such, contimes, However, no monetary c¢laim shall be allowed
retroactively for more than 60 days prior to the filing thereof. With
respect to claims and grievances. involvi an -employe held out of service in
discipline cases, the original notice of request for reinstatement with pay
for time lost shall be sufficient, <

Le This rule recognizes the right of representatives of the Organiz-
ation, parties hereto, to file and presecute claims and grievances for and
on behalf of the employes they represent, :

5« This agreement is not intended to deny the right of the employes
To use any other lawful action for the settlement of claims or grievances

of the highest designated officer of the Carrier,

6e This rule shall not apply to requests for leniency,
ARTICLE VI - CAREIERS' PROPOSAL NO. 1] - (Mot applicable nor herein reproduced, )
AETICLE V11 — CARRIERS' PROPOSAL NO, 23 -~ (Not applicable nor herein reproduced,)
ABTICLE V11] e CARRIEES' PROPOSAL NO, 2/ = (Not applicable nor herein reproduced, )
ABTICIE 1X — (Not appliéable nor herein repreduced, )
ABTICIE X — (Not applicable nor herein reproduted, )
ARTICLE X1 — EFFECT OF THIS AGRERMENT

referred to, and shall be construed as & Separate agreement by and on behalf

of each of seid carriers and its said employes 5 and, except as Provided in Article
I - Vacations, shall remain in effect until changed or modified in accordance
with the provisions of the RBailway Labor Act » &5 amended,

SIGNED AT CHICAGO, ILLINOIS, THIS 21ST DAY OF AUGUST, 1954,

(Signatures and Exhibits 4, B and C applying to the general agreement
are not here reproduced,) '



